CROSS-AGENCY REPRESENTATION

OCSEA CONTRACT LANGUAGE EXCERPT

3.02 – Stewards


The Employer agrees to recognize a reasonable number of local stewards as designated by the Union.  Stewards and chapter officers as defined above shall be allowed a reasonable amount of time away from their regular duties to administer the Agreement at the facility where they work only within their own Agency unless the Agencies involved agree to representation across agency lines.  In situations where there are only a few employees of one Agency working at the facility of another Agency, agreement to such representation shall not be unreasonably withheld.  In situations where there are only a few employees of one Agency in a county, the Employer agrees that the right of stewards from one Agency to represent bargaining unit employees from other Agencies shall not be unreasonably denied.  The Employer recognizes that to ensure adequate union representation, in occasional or unusual circumstances limited travel time for stewards may be necessary.  The Union will notify the Agency in writing of the stewards designated prior to the steward assuming any duties.


It is understood that the release of stewards is for contract administration purposes. Reasonable diligence will be exercised by stewards in performing their duties so that they do not interfere with the operational needs of the Employer.  Stewards and/or union representatives requiring release time for contract administration purposes, shall follow procedures outlined in Section 25.06 of the Agreement before leaving their work location.  Stewards shall contact the supervisor or designee of an area to be visited and shall secure the signature of that supervisor or designee.
There shall be no cross-agency representation except as follows: a chapter president shall be allowed to cross Agency lines to represent employees covered by this Agreement in other Agencies when those Agencies' stewards are not available. The Agencies must be housed in the same building or facility ("facility" as used in this Article is defined to mean an institution or a complex of buildings in close physical proximity to one another).  Agreement to such representation shall not be unreasonably denied.

ODNR FACILITIES SHARED WITH OTHER STATE AGENCIES

	Location
	State Agency
	DNR Divisions

	Columbus
	Public Safety - 

Emergency Management Agency
	Administration (MARCS)

Information Technology

	New Philadelphia
	Transportation
	Forestry

Mineral Resources 

Recycling

	Middletown
	Transportation
	Civilian Conservation

	Lebanon
	Transportation
	Mineral Resources


General Guidelines

· It is the employee’s responsibility to secure representation, not Management’s.

· An employee is entitled to an available union representative, not the representative of his/her choice

· The Union is making an effort to educate their membership of the proper protocol as well as identify areas where more stewards are needed.

· If you are aware of an employee seeking to utilize a non-DNR employee for an investigatory interview, grievance meeting or other appropriate representation situation, the following factors must be presented:

1. Employee assigned work location is a “shared facility”

2. The non-DNR steward is a chapter president

3. DNR Labor Relations has been notified

4. DNR Labor Relations has contacted the affected state agency

5. Both DNR and Affected State agency has consented

These parameters also apply for DNR chapter presidents requesting “union leave” to represent non-DNR state employees.  
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